Research Activity 4 - Research Methods
For Research Activity 5 you will evaluate your research methods so far. I recognize you are still in the process of researching, so I don't expect perfection. Just be honest about how the research is going thus far and whether you need to make adjustments to your plan.
Go back and look at your response to Research Activity 2, question 3* where you made a plan for your research. Then answer:
1) How are you doing on fulfilling your research plan? What research methods have you been using?
I am not progressing as much as I thought I would.  I think I get so busy during the day with work that I sometimes forget to document the information I read.  However, I have been researching several articles and have it listed below.  I have mostly been using the internet for my research methods.  Articles from various job boards and communications with various colleges have been great resources. 

2) Do you need to adjust your plan going forward? If yes, how? Will you use different research methods? If not, talk about what is working in your plan.
Yes I think I need to adjust my plan to include a spreadsheet of each of my research topics, my thoughts, my notes, and any relevant information to use for my final paper.

3) Attach 2 pages of your research log (or whatever form you are using to keep track of your research).
I don’t have a scanner for my journal so I am going to transcribe the information written down.


Week of July 1st
Activity:
Talked to Technical Manager regarding a Technical Support Coach position.  He gives a test call Predictive Index which assesses personality.  Says that an external candidate doesn’t possess the task oriented skills for the position.  Want to give push back because the candidate has the background and experience.  Need him to explain this assessment in more detail.  http://www.piworldwide.com/


Activity:
Signed up with NAPW – National Association of Professional Women
Waiting for a coordinator to call me to discuss what this entails.  Hopefully this will give me some networking opportunities to recruit women to the IT industry.
http://www.napw.com/leadgeneration/?src=LinkedIn&MC=4024-E&version=5




Week of July 8th
Activity:
Signed up to follow Jeremy Eskenazi, a leader in HR and Corporate Recruiting on Twitter.  

Signed up to follow Bluehost, the web hosting company I work for, on Twitter.

Signed up to follow Verio, a web hosting company that uses VPS, a tool we use, on Twitter.  May be able to find candidates on here to contact off of LinkedIn.

Signed up to follow Westhost, a competitor of ours, on Twitter.

Signed up to follow Utah Business, to stay aware of Utah career trends, on Twitter.


Week of July 15th

Three top companies, three new approaches to recruitment article:
[bookmark: _GoBack]This article talks about bringing in another person into the interview to get other managers opinion, training a recruiter on “selling” the company and getting constant feedback from new hires and employees on the hiring process.  Notes: This is a good article to share with my Recruiting and HR Manager.  Need to implement a score card for my interview process.

http://thehiringsite.careerbuilder.com/2013/07/15/three-top-companies-three-new-approaches-to-recruitment/


What is your motivational DNA article:
This article talks about what kind of work style a candidate may have.  This is helpful in determining whether they are a fit for a particular position.  Notes: Great article.  May want to share this with my managers when screening candidates and asking interview questions.  This is a book by Tamara Lowe.  Maybe it is worth purchasing?

http://www.linkedin.com/groups/What-is-your-Motivational-DNA-2630818.S.256101761?view=&gid=2630818&type=member&item=256101761#commentID_null


The Secret Sauce of Great Recruiters article: 
This article talks about the way recruiters should interact with all people.  This confirms that I am doing the right thing in my touches with all candidates.  Always giving positivity but reality to candidates.  I follow up with candidates even when it’s not required.  Yeah canned emails!
http://www.linkedin.com/today/post/article/20130717182801-48426-the-secret-sauce-of-great-recruiters


